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ARTICLEI
RECOGNITION

Exclusive Agent

The Granby Board of Education (hereinafter referred to as the Board”) recognizes the
Granby Education Association (hereinafter referred to as the “Association”) for the
purpose of professional negotiations, as the exclusive bargaining agent for that group
of professional employees who hold a certificate or durational shortage area permit
(“DSAP”) issued by the State Board of Education under the provisions of Sections 10-
144 to 10-149, inclusive, and are employed by the Granby Board of Education in
positions requiring such a certificate or durational shortage area permit and who are
not included in the administrators’ unit or excluded from the purview Connecticut
General Statutes §10-153a through 10-153n, inclusive, other than temporary
substitutes.

Definition

Unless otherwise indicated, the term "teacher" when used hereinafter shall refer to all
employees covered by this Agreement.

Salary Schedule

The salary schedule to be in effect for the term of this Agreement, which may not be modified
other than by mutual agreement of the parties hereto, is set forth in Appendix C.

Dues and Deductions

1. The Board agrees to deduct from each teacher who joins the union and thus authorizes

deduction of an amount equal to the Association membership dues by means of payroll
deductions. The amount of the deduction from each paycheck shall be equal to the total
Association membership dues divided by the number of paychecks from and including the
first paycheck in September through and including the last paycheck in June. The amount
of Association membership dues shall be certified by the Association to the Board prior to
the opening of school each year. It will be the responsibility of the Association to inform
professional employees in the Granby education system who join the union regarding
authorization of deductions by the Board.

The Board agrees to deduct from the salaries of its employees’ fees for the negotiated life,
accident, health premiums, credit union, state income tax, 403b and 457b retirement
plans, and other government-approved deferred compensation plans. It becomes the
responsibility of the individual employee to authorize the Board to make deductions
through the Business Office. Changes in deductions can be made at any time during the

year.

403(b) Plan investment providers shall be administered by a Third Party Administrator
“TPA”. All employees are entitled to participate in the Plan and may enter at any time.
The 403(b) Plan investment providers are selected by the Vendor Selection Committee (a
committee comprised of representatives from each employee union) and subject to
approval by the Association. The written 403(b) Plan Document shall be approved by the
Board. The Board may limit the total number of providers but no less than eight will be
available for selection.



3. Subsequent Employment

Subject to the provision of Section 1 above, those teachers whose employment
commences after the start of the school year shall pay a pro-rata amount equal to the
percentage of the remaining school year.

4. Forwarding of Monies

The Board agrees to forward to the Association bi-weekly a direct deposit for the amount
of money deducted during that month.

5. Lists

The Board shall provide the Association with a list of all bargaining unit members on a bi-
weekly basis. The Board shall notify the Association monthly of any changes in said list.

6. Save Harmless
The Association shall hold the Board harmless against any and all claims, demands,

liabilities, lawsuits, counsel fees, or other costs which may arise out of, or by reason of,
actions taken by or against the Board as a result of administration of the dues deduction

and service fee deduction.
ARTICLE II
BOARD PREROGATIVES

It is recognized that the Board has and will continue to retain, whether exercised or not, the sole right,
responsibility and prerogative to direct the operation of the public schools in the Town of Granby in
all its aspects including, but not limited to, the following:

A. To maintain public elementary and secondary schools and such other educational activities as in
its judgment will best serve the interests of the Town of Granby;

B. To give the children of Granby as nearly equal advantages as may be practicable;
C. To decide the need for school facilities;

D. To determine the care, maintenance and operation of buildings, lands, apparatus and other
property used for school purposes;

E. To determine the number, age and qualifications of the pupils to be admitted into each school;
F. To employ, assign and transfer teachers;

G. To suspend or dismiss the teachers of the schools in the manner provided by State Statute
and Board policy and, in the case of DSAP teachers, as permitted by law;

H. To designate the schools which shall be attended by the various children within the town;



I.  To make such provisions as will enable each child of school age residing in the town to attend
school for the period required by law and provide for the transportation of children wherever it is
reasonable and desirable;

J.  To prescribe rules for the management, studies, classification, and discipline for the public
schools;

K. To decide hard copy and on-line texts to be purchased;

L. To make rules for the arrangement, use and safe-keeping of school libraries and to approve the
books selected therefore and to approve plans for school buildings;

M. To prepare and submit budgets to the Town Meeting and, in its sole discretion, expend monies
appropriated by the Town for the maintenance of the schools; and,

N. To make such transfers of funds within the appropriated budget as it shall deem desirable.

These rights, responsibilities and prerogatives are not subject to delegation in whole or in part, except
that the same shall not be exercised in a manner inconsistent with or in violation of any of the specific
terms and provisions of this Agreement. No action taken by the Board with respect to such rights,
responsibilities and prerogatives shall be subject to the arbitration provision of this Agreement,
except as may otherwise be provided in this Agreement.

ARTICLE III
GRIEVANCE PROCEDURE
A Definition
1. "Grievance" shall mean a complaint by an employee that his/her rights under the

specific language of this Agreement have been violated, or that as to him/her there is
a misinterpretation or misapplication of the specific provisions of this Agreement. In
addition, "grievance" shall mean a complaint by an employee that an event or
condition has affected his/her welfare or condition of employment. DSAP teachers
may be permitted to grieve termination of employment or non-renewal of
employment, however, this grievance shall end at Level 3 - Board of Education.

2. "Employee" shall mean either (a) an individual employee or (b) a group of employees
having the same grievance.

3. "Party in interest" shall mean the person or persons making the claim, including their
designated representative as provided herein, and any person or persons who might
be required to take action or against whom action might be taken in order to resolve

the problem.
B. Procedure
1. Since it is important that grievances or disputes be processed as rapidly as possible,

the number of days indicated at each level should be considered as the maximum and
every effort should be made to expedite the process. The time limits specified may,
however, be extended by mutual agreement.



In the event a grievance is filed on or after June 1, the time limits set forth herein shall
be reduced so that the grievance procedures may be exhausted prior to the end of the
school term or as soon thereafter as is practicable. The term "business day" shall be
substituted for the term “school day”.

a. Level 1 - Principal or Immediate Supervisor

I.

ii.

An employee and an Association representative (if an employee so
desires) shall first discuss the problem with the school official serving
as his/her immediate Superior (Supervisor or Principal). If the matter
is not satisfactorily adjusted within two school days, the employee
shall submit it in writing within five (5) school days thereafter to
his/her immediate superior, above, for a satisfactory adjustment.

Such immediate superior may request a meeting with the employee
and an Association representative (if the employee so desires) prior to
making his/her decision, but in any event he/she must render his/her
decision in writing, with copies to the employee and the Association
within five (5) school days of the grievance submission.

b. Level 2 - Superintendent

L

il

Failing satisfactory settlement within such time limit, the aggrieved
employee may, within five (5) school days of such written decision,
appeal in writing to the Superintendent or his/her designated
representative, and such writing shall set forth specifically the act or
condition on which the grievance was based in Level One, above (level
one of procedure), and the grounds upon which the appeal is based.

The Superintendent and/or his/her representative shall meet with the
employee and an Association representative (if requested by the
employee) within ten (10) school days of the receipt by him/her of
such appeal, and shall give his/her decision in writing to the employee
and the Association within ten {10) school days of such meeting.

C. Level 3 - Board of Education

I

il

In the event that the aggrieved employee is not satisfied with the
disposition of his/her grievance under Level Two above, or in the
event no decision has been rendered within ten (10) school days
after he/she has met with the Superintendent, he/she may file a
written grievance, indicating such dissatisfaction, with the President
of the Association (or chairperson of such other Association
committee established to administer the grievance procedure)
within five (5) school days after a decision by the Superintendent or
fifteen (15) school days after he/she has met with the
Superintendent, whichever is sooner.

Within five (5) school days after receiving the written grievance, the
President of the Association (or Chairperson of such other
Association committee established to administer the grievance
procedure) shall refer it to the Board.

Within ten (10) school days after receiving the written grievance, the
Board or a committee thereof shall meet with the aggrieved
employee and an Association representative (if requested by the
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employee) for the purpose of resolving the grievance. However,

the ultimate decision of the grievance at this point shall be rendered
by the Board within ten (10) school days of the meeting of the Board
or a committee thereof and the aggrieved employee.

d. Level 4 - Arbitration

I. In the event a grievance in "A" above shall not have been settled under
the procedures in "B" above, the Association may request that such
dispute or difference be referred to arbitration. If the parties are
unable to agree upon an arbitrator within five (5) days, an arbitrator
shall be selected in accordance with the rules of the American
Arbitration Association or the American Dispute Resolution Center.

il Notices of intention to request submission to arbitration under
subsection (i), above, must be in writing addressed to the
Superintendent and submission to the arbitrator must be made not
later than ten (10) school days following the decision of the Board.

jii. The arbitrator shall hear and decide only one grievance in each case.
He/she shall have no power to add to, delete from or modify in any
way, any of the provisions of this Agreement. The decision of the
arbitrator shall be binding on the parties to the dispute. Fees and
expenses of the arbitration shall be borne equally by the Board and
the Association.

General Provisions

1;

Any grievance, as defined in "A" above, not presented for disposition through the
grievance procedure described under "B" within twenty-five (25) school days of the
occurrence or the condition giving rise thereto, shall not thereafter be considered a
grievance under this Agreement. Failure at any step of this procedure to
communicate a decision within the specified time limits shall permit the aggrieved to
proceed immediately to the next step. Failure at any step to appeal within the
specified time limits shall be considered acceptance by the aggrieved of the decision
rendered, and such decision shall thereafter be binding upon the aggrieved and the
Association. The time limits specified at any step may be extended in any particular
instance by agreement between the Superintendent and the Association.

No employee may file for arbitration as an individual; only the Association may file an
appeal to arbitration hereunder.

Meetings held under this procedure shall be conducted at that time and place which
will afford a fair and reasonable opportunity to attend for all persons proper to be
present. When such meetings are held during school hours, all persons who
participate shall be excused without loss of pay for that purpose. Persons proper to
be present for the purposes of this section are defined as an aggrieved teacher or
teachers, their appropriate Association representatives and qualified witnesses.

Grievance for teachers who are assigned to more than one school building shall be
initiated as set forth in Level One except the words "Board designated principal” shall
be substituted in place of "immediate superior”.

Each Association Building Representative shall be permitted, when otherwise free
from teaching or duty assignment, to investigate and process grievances within
his/her area of representation.



6. The Association president shall be permitted, when otherwise free from teaching or
duty assignment, to investigate and process grievances provided he/she has informed
his/her principal of where he/she is going and why he/she has left his/her school
building and received permission therefore, and provided further that upon entering
a school building he/she shall inform the principal why he/she is there and receive
permission to carry out his/her purposes. The permission in both instances shall not
be unreasonably withheld.

7. It is understood that any employee grievant shall, during and notwithstanding the
pendency of any grievance, continue to observe all assignments and applicable rules
and regulations of the Board until such grievance and any effect thereof shall have
been duly determined.

ARTICLE IV
FAIR PRACTICES

The Granby Board of Education agrees to continue its policy of not discriminating against any
teacher on the basis of race, religion, color, national origin, age, sex, sexual orientation, marital
status, disability, pregnancy, ancestry, genetic information, gender identity or expression, or
membership or participation in, or association with, the activities of any teachers'
organization.

The Association agrees, in accordance with its constitution, to continue to admit persons to
membership without discrimination on the basis of race, creed, color, national origin, age, sex,
gender identification and expression, marital status, or handicap and to represent equally all
teachers without regard to membership or participation in, or association with, the activities
of any teachers' organization.

Any individual who wishes to inquire or to register a complaint concerning alleged
discrimination in the Granby Public Schools shall have an opportunity to bring such concerns
to the attention of the Compliance Coordinators listed on the school website, who have the
authority to resolve such complaints.

Protection of Teachers

1. Teachers shall report as soon as possible in writing to the principal all cases of assault
suffered by them in connection with their employment.

2. This report shall be forwarded to the Superintendent and then to the Board, which
shall comply with any reasonable request from the teacher for information in its
possession relating to the incident or the persons involved, and shall actin
appropriate ways as liaison between the teacher, the police and the courts.

3. If civil proceedings are brought against a teacher in connection with his/her
employment, State Statute 10-235 shall prevail.

Personal Injury Benefits

Whenever a teacher is absent from school as a result of personal injury arising out of an
accident in the course of his/her employment, he/she will receive his/her regular salary less
the amount of salary paid by Worker’s Compensation for the period of such absence not to
exceed one calendar year. After ninety work (90) days, one-third (1/3) of each day will be
charged to sick leave, provided the injury is not related to an assault.



F.

Sick Leave

1.

Each professional staff member is allowed fifteen (15) days sick leave with pay per
year accumulative to one hundred eighty (180) days. Individual teacher sick leave
accruals will appear in the web-based payroll portal before October 1st of each year.
In a case of extreme hardship due to prolonged illness, the Superintendent may grant
additional sick leave pay equal to the difference between the substitute minimum pay
and the teacher's rate of pay. Disability as a result of pregnancy shall be considered
sickness for purposes of this Article. A teacher may use up to 5 days per year of
his/her accumulated sick leave for illness of members in the immediate family who
reside in his/her household.

Non-Birth Parental Leave

The Board agrees to provide a non-birthing employee up to three (3) weeks of leave

for purposes of child bonding. Additional time beyond the three weeks is available at
the discretion of the Superintendent. Such leave is paid leave provided the employee
has sufficient accrued sick days. If not, such leave is available without pay.

Personal Days

Each employee shall be entitled to six (6) personal days per year with pay for:

1.
2.

5.

Religious holidays;

Sickness or death of close relative, or a member of the immediate household. At the
discretion of the Superintendent or his/her designee, employees may be granted
partial day leave to attend memorial services held during the work day for current
staff or students without penalty to personal day balance;

Attendance in court or for other legal reasons beyond the employee's control;

Within the discretion of the Superintendent or his/her designee, absence for personal
reasons limited to situations not under the control of the employee, which cannot be
resolved other than during school hours (not to exceed two (2) days); and,

One (1) personal day per school year with permission but without reason.

An extension of personal days may be made at the discretion of the Superintendent, based on
emergency circumstances {(example: multiple deaths in the family within one year).

Professional Days

Professional days may be granted and the duration determined at the discretion of the
Superintendent, for such events as:

W e

Educational visits

Professional conferences

Curriculum workshops

Any other professional activity deemed by the Superintendent to be of value to the
Granby Public Schools.



For absence not approved by the Superintendent, salary deduction shall be made at the daily rate of
1/186th of the teacher's annual pay. Requests for personal day leave for any of the above reasons
shall be made to the immediate supervisor at least forty-eight (48) hours in advance (except in the
case of emergencies). Requests for professional days for any of the above reasons shall be made to
the immediate supervisor at least two (2) weeks in advance (except in case of emergencies). Personal
days or professional days taken pursuant to Paragraph G and H shall be in addition to, and not as a
substitute for, any sick leave to which the member of the unit is entitled.

L

Leave of Absence

il

Leave of absence may be granted to any tenured employee by the Board for one (1)
school year or for any part thereof but shall not extend into two (2} consecutive
school years. The exception is Military Leave of Absence, which shall be in accordance
with C.G.S. §10-156c.

An employee seeking leave of absence must present a written request, in detail, to the
Board, through the Superintendent, at least forty-five (45) days prior to the date the
leave of absence may commence. Leaves of absence will not be granted if received
during the months of July and August except under extenuating circumstances.

Employees shall submit notification for reinstatement to the Board, through the
Superintendent, as soon as possible, but no later than February 1 of the school year
during which the leave is in effect. Upon request to return to active duty, the
employee shall receive reappointment to his/her position or to a position for which
he/she is qualified provided his/her position has not been eliminated under the
Reduction in Force provisions of this Agreement. The specific reappointed position
shall be assigned at the discretion of the Superintendent.

Employees returning from a leave of absence shall be placed on the salary schedule at
the appropriate experience level and shall be credited with the accrued sick leave
earned prior to taking the leave.

During a leave of absence, the cost of insurance coverage in which the employee is
eligible to participate and payments to the State Teachers' Retirement System will be
borne by the employee.

After at least twelve (12) months of employment and at least 1,250 hours of service
during twelve (12) months prior to the commencement of leave, employees are
eligible for unpaid leave under provisions of the Family Medical Leave Act. Family
and Medical Leave Act information will be available in the staff resources section of
the Granby Public Schools’ website, and can be obtained through the Human
Resources Office.

First Consideration List

1

Placement on the First Consideration List may be granted upon written request by the
employee, and by vote of the Board, said request to be received at least thirty (30)
days prior to the expiration of previous leave of absence or child rearing leave.
Employees on the First Consideration List may not participate in group insurance
plans.

Upon request to return to active duty from a place on the First Consideration List, an
employee shall be given first consideration in filling a vacant position for which the
employee is qualified as determined by the Superintendent. The name of the



employee shall remain on the First Consideration List for a one (1) year period
provided such employee has not refused an offer of re-employment or has not failed
to respond to an offer of re-employment within such one-year period. Continuation
on the First Consideration List may be granted for one additional year upon written
request of the leave taker, and by vote of the Board, said request to be received at
least thirty (30) days prior to expiration of place on the First Consideration List.

An employee who is on the First Consideration List from a full-time position does not
waive his/her rights to remain on the First Consideration List by a refusal to accept an
offer of part-time re-employment.

Offers of re-employment to employees whose names appear upon the First
Consideration List shall be in the inverse order of a leave of absence.

Any employee offered re-employment under the provisions of this Article shall accept
or reject the offer in writing within ten (10) days of receipt of such offer.

Notice of vacancies in the Granby School System shall be sent to all teachers on the
First Consideration List.

Employees returning from a place on the First Consideration List shall be placed on
the salary schedule at the appropriate experience level and shall be credited with the
accrued sick leave earned prior to taking the leave.

Child Rearing Leave

1.

An employee shall be entitled, upon written request submitted to the Superintendent
at least thirty (30) days prior to the date child-rearing leave may commence, to an
extended leave without pay or benefits for purposes of child-rearing apart from any
period of childbirth disability leave with pay and benefits. Employees who are not
giving birth, shall apply for such leave at least thirty (30) days prior to the expected
delivery certified by a physician or adoption date of their child. Such employee shall
be entitled to such leave for the remainder of the school year in which the child is
born, adopted or fostered. In the event a teacher requests to begin a child-rearing
leave in the months of April, May or June, the Board of Education, if requested, will
grant an extension of leave beyond one (1) year into the following school year.
Employees may return prior to the expiration of the granted child-rearing leave,
provided there is a “qualified life event.” For the purposes of this section, a “qualified
life event” is defined as the covered employee’s divorce; the death of a spouse;
termination of employment of the spouse; the death of a child; or termination of
pregnancy of the covered employee or his/her spouse.

Requests to return to active duty will be made at least thirty (30) days prior to the
end of the semester in which the leave is in effect. Unless otherwise agreed to by
the Board and the teacher, no teacher may return from a leave except at the
beginning of fall or spring semester. Upon return the employee shall receive
re-appointment to his/her former position for which he/she is qualified provided
his/her position has not been eliminated under the Reduction-in-Force provision of
this Agreement. The specific re-appointment position shall be at the discretion of
the Superintendent.



The employee returning from a child-rearing leave shall be placed on the salary
schedule at the appropriate experience level and shall be credited with the accrued
sick leave earned prior to taking the leave.

During a child-rearing leave, the cost of insurance coverage in which the employee is
eligible to participate and payments to the State Teachers' Retirement system will be
borne by the employee.

DSAP teachers are only eligible for such child-rearing leave as is available to
them pursuant to law, e.g. the Family Medical Leave Act, and are not
otherwise eligible under this contract.

Extended Absences

1.

1.

Any employee anticipating being absent from work for more than seven (7)
consecutive business days must file with the Superintendent a written physician's
report which indicates:

a. Functional limitations (i.e., unable to work full-time/part-time; unable to
sit/stand, etc.).
b. Possible and probable duration of the absence.

The Superintendent may request written medical evaluations at his/her discretion at
reasonable intervals.

The Superintendent may require a medical or psychiatric evaluation by a
Board-authorized physician at Board expense. The Superintendent, in consultation
with the GEA President, shall select the physician.

Sabbatical Leave of Absence

Application is open to two (2) full-time professional staff members (with the
employment status of .5 FTE and above) who have completed seven (7) years of
continuous service in the employ of the Board and shall be made in writing to the
Superintendent. Such application shall be in the form of a planned program providing
for the professional growth of the individual applying, and shall be beneficial to the
school system.

Applications must be in the office of the Superintendent no later than February 1,
preceding the year the leave was taken. The application shall be reviewed by a
committee consisting of (1) one member of the Board; (2) the Superintendent; and (3)
one representative teacher elected by the Association. Applicants shall be notified of
the decision of the committee as soon as possible after final action is taken by the
committee.

Two (2) teachers are allowed sabbatical leaves (one full-time and one half-time) each
year.

The approved full-year applicant will be paid two-thirds (2/3) his/her normal salary
for the school year during which he/she is on leave and the half (1/2) year applicant
will be paid his/her normal salary for the leave period.

Payment will be in the form of a two (2) year, non-interest bearing loan to be
delivered to the leave-taker on September 1 of the year of leave. If the leave-taker
fails to return to the Granby School System after the year of leave, full repayment of
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10.

11.

12.

13.

14.

15.

the loan must be made by such person by September 1 following the year of leave. If
he/she returns for only one year, one-half (1/2) of the loan must be repaid by the
leave-taker by September 1 following this one year.

Obligation for repayment of one-half (1/2) of the loan will be released for each one of
the next two (2) successive school years immediately following the leave that the
leave-taker spends in the employ of the Board.

All payments normally deducted from a teacher's salary are the responsibility of the
leave-taker but may be paid through the office of the Superintendent.

Persons on sabbatical shall be eligible to continue in the insurance plan with normal
contributions made by the employee and the Board.

For salary schedule purposes, the year or half-year of sabbatical leave shall count as a
year or half-year of teaching service, and includes the accumulation of all sick and
health benefits normally provided by the Board.

In the case of multiple applications, the decision shall be based on the merit of the
program presented.

Singularity of application does not presuppose approval.
No committee member is eligible to consider his/her own application.

In the case of non-completion of the planned program, the Board reserves the right,
for cause, to request full repayment of the loan within twelve (12) months of the date
of the Board's decision to do so.

A written report from the leave-taker, on his/her experiences will be filed with the
Superintendent within three months of the end of the sabbatical year.

DSAP teachers are not eligible to apply for or receive sabbatical leave.

N. Working Conditions

1.

Teacher Work Year

The scheduled work year of teachers covered by the teachers' salary schedule (other
than new personnel and others who may be required to attend orientation sessions),
shall in no event be more than 186 scheduled days. The Board will provide one
teacher work day prior to the start of the student school year and a half-day at the end
of the student school year for purposes of setting-up and closing-up classrooms. The
remaining in-service days shall be determined by the Superintendent in consultation
with the Association President. Any days for district required in-service will be
provided within the 186 days.

Teacher Work Day

The opening and closing time for all teachers shall be established by the Board and
published for any succeeding year by no later than August 1. The teacher work day
shall be seven (7) hours and thirty (30) minutes in length. If the length of the school
day is changed by the Board, both parties shall negotiate conditions and/or
compensation for the impact resulting from the changes in accordance with the
provisions of Connecticut General Statute §10-153f(e). Terms of the agreement shall
be retroactive to the date of change.

11



3 After-School Meetings

Teachers may be required to remain after school for reasonable times for the
following staff meetings:

a. Superintendent's General Staff Meeting or other meetings called by the

Superintendent.
b. General Faculty Meetings or other meetings as may be called by the school
principal.
4. Part-time Teachers

Teachers in part-time positions shall attend all in-service programs or meetings.
Part-time employees who have other employment during these activities or meetings
that cannot be rescheduled will be excused from this requirement.

5. GEA Officers

In recognition of the additional duties of the President and the First Vice President of
the Association, they will be freed from supervisory duties during their terms of office.

0. Jury Duty Leave

Any teacher who is called for jury duty shall receive the necessary leave to fulfill this legal
obligation. This leave shall not be deducted from sick leave or from personal days. The staff
member shall receive a rate of pay equal to the difference between his professional salary and
the jury fee.

P. Personnel Files

1, No derogatory material originating after original employment shall be placed in a
teacher's personnel file unless the teacher has been notified and has had an
opportunity to review the material. The teacher may submit a written notation
regarding any material, and the same shall be attached to the file copy of the material
in question. If the teacher is asked to sign material placed in his/her file, such
signature shall be understood to indicate his/her awareness of the material, but in no
instance shall said signature be interpreted to mean agreement with the content of
the material.

y Any substantive complaint made against a teacher or person for whom the teacher is
administratively responsible, by any parent, student, or other person, shall be called
to the attention of the teacher within a reasonable period of time after the primary
supervisor of the teacher has been made aware of the complaint. In no case shall any
anonymous and/or unsubstantiated complaints be placed in any teacher's file. This
provision shall not be applicable to evaluations.

ARTICLEV
GENERAL PROVISIONS

A. Teacher Assignments

1. The assignment and transfer of teachers within the school system is the responsibility
of the Superintendent. Assignment shall be made only after every effort has been
made to meet the reasonable requests and desires of any teacher concerned.
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2. By the closing of school in June, employees shall be notified in writing of the programs
for the coming September, including the schools to which they will be assigned, the
grade, and/or subjects that they will teach. If any change is made in this schedule after
the close of school in June, and prior to opening of school in September, email
notification must be sent to the affected employee within five (5) days of the
authorized change with a follow-up call to the teacher at the phone number(s) the
teacher has left with the district.

3. To the extent possible, changes in grade assignment and in subject assignment in the
schools shall not be effected or announced without prior personal conference with the
teacher concerned.

4. In arranging schedules for teachers who are assigned to more than one school, an
effort shall be made to limit the amount of inter-school travel. Such teachers shall be
notified of any changes in their schedules as soon as practicable. Teachers assigned to
more than one school shall be scheduled reasonable travel time. Travel time should
not interfere with teacher preparation time.

5. Part-time certified employees shall receive a percentage of the appropriate full-time
annual salary based on a full-time secondary teacher teaching an average of five
classes per day and a full-time elementary teacher teaching five (5) days per week:

4/5 position = 80% = .8 of the appropriate full-time annual salary
3/5 position = 60% = .6 of the appropriate full-time annual salary
2/5 position = 40% = .4 of the appropriate full-time annual salary
1/5 position = 20% = .2 of the appropriate full-time annual salary

Such teachers shall be given preparation time and duty assignments on a pro-rata
basis. Elementary teachers who teach 2.5 days per week and secondary teachers who
teach two (2) classes one semester and three (3) classes during the other semester
shall be considered half-time employees at 50% (.5) of the appropriate annual salary.

Daily Assignments

1. Teaching Periods. A teaching period or class is defined as a period in which a teacher
is actively involved in instruction and participates in the planning, implementation,
and formal evaluation of student learning.

a. Secondary school teachers shall not be required to teach more than an average
of five (5) classes per day. However, a teacher may volunteer to teach an
additional class in place of a professional period. An additional full-year class
assignment shall be compensated at the rate of twenty percent (20%) of the
teacher’s per diem salary disbursed, at personal preference, equally among pay
periods or as a single payment. Should the additional class be less than full
school year duration or meet less frequently than full time, payment will be
adjusted pro rata. This compensation does not apply to intermittent substitute
teaching opportunities addressed in Article IX, Section G.5.

2. Preparation Periods. A preparation period is defined as a period for the teacher to
professionally prepare for his/her teaching period. This preparation period does not
include direct instruction or supervision of students.

a. Each secondary teacher shall, in addition to his/her lunch period, have an
average of one preparation period per day. Each elementary school teacher
shall, in addition to his/her lunch period, have the use of the regularly scheduled
special periods as preparation periods.
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b.  The building principal may cancel teacher preparation periods in the event of an
emergency.

C. In the event of an emergency or when substitute teachers are not available,
administrators may request teachers to substitute teach academic classes
during their preparation period. Teachers will be compensated at the hourly
rate set forth in this Agreement. Teachers shall not be eligible for said pay for
covering another teacher’s professional period.

Professional Period. A professional period is defined as a period in which a teacher is
assigned to educational or collegial responsibilities, professional learning activities,
student interventions, and/or direct contact with students. A professional assignment
does not require preparation, implementation, or formal evaluation of student
learning. Examples include homeroom, advisory periods, capstone periods, coaching,
student interventions, child study team, student assistance team, PLC/team/grade
level meetings, peer sharing, classroom visitations, student departmental assistance,
study halls, and assemblies, activities and/or enrichment periods. Double periods
count as two assignments.

a. Each elementary teacher on a team will be provided with a minimum of one
hundred (100) minutes per week of common planning time to discuss student-
related matters including planning and assessment.

Supervisory Duties. A supervisory duty is defined as time before or after the student
day in which a teacher is assigned to the supervision of students and shall include hall
monitoring and bus duties.

Lunch Period All teachers shall have an uninterrupted duty-free lunch period daily
of at least the same length as the standard student lunch period.

Vacancies

To assure that all teachers be given an opportunity to apply, all openings for positions
covered by the teacher salary schedule shall be publicized in every school within ten
(10) days of the official designation of the opening by the Superintendent.

Announcement of openings that occur during the summer shall be emailed to a
designated member of the GEA.

Teacher Facilities

The Board and Association agree to the following as minimum facilities:

1.

Space and filing equipment in each classroom in which teachers may safely store
instructional materials and supplies.

An appropriately furnished room to be used as a faculty lounge.

Well-lighted and clean teacher restrooms.
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E. Contract Form

The Board agrees to use as the form for the written contract of employment, the Contract of
Employment, attached hereto as Appendix "A". This provision and Appendix A do not apply
to DSAP teachers.

F. Miscellaneous Provisions

1. It is understood that this Agreement is subject to, and shall operate within the
framework of, the Statutes of the State of Connecticut.

2. Teachers shall review and discuss any evaluation reports with their supervisors.

3. The Board shall continue to provide each teacher with a complete text of this
Agreement and of any successor. Each school shall provide its own teachers' manual.

4. This Agreement shall constitute Board policy for the term of said Agreement, and the
Board hereby amends its rules and regulations to the extent necessary to give effect to
the provisions of this Agreement.

ARTICLE VI
SAVING CLAUSE

A If any provision of this Agreement is, or shall at any time be, contrary to law, then such
provision shall not be applicable, performed or enforced, except to the extent permitted by
law, and any substitute action shall be subject to appropriate consultation and negotiation
with the Association.

B. In the event that any provision of this Agreement is, or shall at any time be, contrary to law, all
other provisions of the Agreement shall continue in effect.

ARTICLE VII
STAFF REDUCTION AND RECALL

It is recognized that the Board has the sole and exclusive prerogative to eliminate professional staff
positions consistent with the provisions of the General Statutes. For the purposes of this Article,
elimination of a position shall also mean reduction of a position. Elimination of professional staff
positions may result from decreases in student enrollment, changes in curriculum, financial restraints
or other circumstances as determined by the Board. Subject to the conditions specified in the further
provisions of this Article, seniority shall be given major consideration in staff reduction. Teachers
employed under DSAP shall be considered for layoff before any certified staff member. Teachers
holding a DSAP shall have no rights under this provision.

A. Reductions

1. The Board may, in the first instance, exercise its right and power to reduce the
number of professional staff positions without determining which staff members, if
any, will be dismissed or what other staffing changes will be made to effectuate the
purpose of position elimination. It is expressly understood and agreed to by the
parties that the decision to eliminate any professional staff position and to dismiss
any teacher as a result will not be subject to the grievance procedure set forth in
Article III of this Agreement.
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Reduction in staff will be accomplished through attrition to the extent feasible.

Should it become necessary to dismiss professional staff because of the elimination of
positions, the following will apply:

a. A tenured staff member may be dismissed because of elimination of position
only if there is no other position for which the tenured staff member is
qualified. In order to be qualified to displace a non-tenured staff member or to
be transferred to an open position, a tenured staff member must be certified
to hold such a position and must have taught in the area of the position, or,
must be certified and be able to show evidence of qualifications for such
position as determined by the Superintendent. Teachers who displace other
teachers and are thereby assigned to another school level (i.e., elementary,
middle or high school) which differs from their current school level
assignment, may be required, at Board expense, to participate, when
appropriate, in in-service activities or other activities designed to orient said
teachers to specific curriculum, instructional methodologies and/or general
skills associated with their reassignment. The decision to require such
in-service or other activities shall be within the discretion of the
Superintendent.

b. Within the category of tenured and non-tenured staff, dismissal because of
elimination of position will be based on seniority as determined by the total
number of years of the most recent continuous contractual service as a
certified teacher in the Granby School System provided, however, that in
order to displace another staff member on the basis of seniority, a staff
member must be certified to hold the position of the staff member to be
displaced and must have taught in the area of the position, or must be certified

and be able to show evidence of qualification for such position as determined
by the Superintendent. Teachers who displace other teachers and are thereby
assigned to another school level (i.e., elementary, middle or high school)
which differs from their current school level assignment, may be required, at
Board expense, to participate, when appropriate, in in-service activities or
other activities designed to orient said teachers to specific curriculum,
instructional methodologies and/or general skills associated with their
reassignment. The decision to require such in-service or other activities shall
be within the discretion of the Superintendent.

C. When it becomes necessary to choose between or among several tenured staff
members of equal seniority as defined in 3.b. above, the following criteria shall
apply in the following order:

L. Recent continuous contractual service experience in the system
(starting the date the contract was signed);

il. Total contractual experience in the system (starting with the date the
contract was signed);

ii. Experience in the area of position;

iv. Total experience in the area of the position in any system;

V. Total experience in any system; and,

Vi. Number of credits beyond the Bachelor's degree as determined by

those credits applied to the Granby salary schedule.
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B. Recall
1.

Itis expressly understood and agreed to by the parties that the decision to recall any
teacher will not be subject to the grievance procedure set forth in Article III of this

Agreement.

The name of any teacher whose contract of employment has been terminated because
of the elimination of a position or because of a reduction in professional staff shall be
placed upon a re-appointment list and shall remain on such list for a period of three
years from the effective date of contract termination provided such teacher has not
refused an offer of re-employment or has not failed to respond to an offer of
re-employment. A teacher who is terminated from a full-time position does not waive
his/her right to remain on the re-appointment list for three (3) years by a refusal to
accept an offer of part-time re-employment.

Any teacher offered re-employment under the provisions of this Article shall accept or
reject the offer in writing within ten (10) days of receipt of such offer. If a teacher
accepts an offer of such re-employment, he/she shall receive a written contract at
least fifteen (15) days prior to the effective date of re-employment, where possible.

Offers of re-employment to teachers whose names appear upon a re-appointment list
shall be in the inverse chronological order of termination. No teacher on the
re-appointment list will be offered re-employment in a teaching position unless
he/she is certified to hold such a position and has taught in the area of the position or
is certified and is able to show evidence of qualification for such a position as
determined by the Superintendent.

No new teacher shall be employed until all teachers on the re-appointment list have
been offered re-employment. No teacher on the re-appointment list will be offered
re-employment in a teaching position unless he/she is certified to hold such a position
and has taught in the area of the position or is certified and is able to show evidence of
qualification for such position as determined by the Superintendent.

A teacher who has been recalled shall be placed at the top of the list of all teachers
whose length of seniority is the same as that of the returning teacher. Should further
staff reduction occur a recalled teacher would then be the last to be released in
his/her category of seniority.

Any teacher who accepts an offer of re-employment under the provisions of this
Article shall be placed upon the salary step next succeeding that which he/she
occupied at the time of termination.

Any teacher who accepts an offer of re-employment under the provision of this Article
shall begin such re-employment with all unused sick days accrued at the time of
termination.

ARTICLE vVIII
JUST CAUSE

No employee shall be suspended without pay, or denied a wage increase or increment without just
cause. DSAP teachers may not grieve this contract provision beyond the Board level of the grievance

procedure.

17



ARTICLE IX
SALA HEDULES AND FRINGE BENEFITS

Tuition Reimbursement

For teachers who have not completed their 6t year, the Board shall provide a funding pool of
sixteen thousand dollars ($16,000) for tuition reimbursement for graduate credits each year
of this Agreement. Should a teacher choose to enroll in graduate courses past the 6th Year,
the Board shall provide a funding pool of five thousand dollars ($5,000) for tuition
reimbursement for graduate credits each year of this Agreement. Funds will be equally
divided by the number of courses up to one thousand dollars ($1,000) per course or the
amount of tuition per course, whichever is less. The distribution formula agreed upon for
tuition reimbursement is as follows:

1. All reimbursement requests for one course will be met prior to providing
reimbursement for additional courses for an individual.

2. If funds are available after funding one course for each eligible recipient, the
reimbursement cycle will continue for a second course for an individual.

3. If funds are available after funding two courses for each eligible recipient, the
reimbursement cycle will continue for a third course for an individual.

4, If funds are depleted in the middle of a cycle, funds will be distributed equally up to
the amount of tuition.

In order to be eligible for tuition reimbursement, such courses must have been successfully
completed and are in a field related to the teacher's educational area and are courses pre-
approved by the Superintendent, or his/her designee, and provided further that such teacher
notifies the Superintendent, or his/her designee, on or before June 15 of courses taken during
the current fiscal year (July 1 through June 30). Payment shall not be made until appropriate
transcript or other documents satisfactory to the Superintendent have been filed with the
Superintendent.

Payment

Teachers' salary payments shall be bi-weekly beginning with the first Friday of the school
year and may be figured on a ten (10) or twelve (12) month basis, at the option of the
individual employee.

Severance Pay

Employees are eligible for severance pay after fifteen (15) years of service in the Granby
School System. Severance pay will be figured on the basis of one (1) day for each year of
service in Granby, multiplied by 1/90 of the teacher's final salary. To be eligible for severance
pay, a teacher must notify the Superintendent in writing by December 15 of the last school
year of service. In the case of an unexpected resignation or retirement due to health or
incapacitating injury, the notification requirements shall be waived. A teacher who is issued a
contract of employment for work commencing after July 1, 2004 will not be eligible under this
provision.

Early Retirement

Any teacher whose age and years of teaching total at least eighty-five (85) and who has been
employed for the last fifteen years as a teacher in Granby, may elect to retire early under the

following provisions:
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1. The teacher must notify the Superintendent of his/her intention to retire on or before
December 15 of the school year of retirement. In the case of an unexpected retirement
due to health or incapacitating injury, notification shall be waived.

2. The teacher must file for and collect retirement benefits, if eligible, immediately upon
leaving the employment of the Granby School System.

3. The teacher shall be compensated in annual payments at the time he/she receives
his/her first retirement payment and the anniversary date thereafter, or at a date
mutually agreed upon with the Superintendent.

4. The teacher who is eligible for these retirement benefits shall receive three thousand
($3,000) dollars each school year.

5. The maximum number of payments any teacher may receive would be five (5).
Payments will stop after the fifth annual payment or upon the death of the recipient.

Definitions

Prior to July 1, 2015, a teacher’s placement on the salary scale, based on non-graduate credits
earned beyond the 4t year/Bachelor’s Degree or 5t year/Master’s Degree, will be honored
through the teacher’s tenure in the Granby Public Schools. The terms used in Appendix C,
Salary Schedule, shall be interpreted and applied in accordance with the following definitions:

1.

4th Year/Bachelor’s Degree: A baccalaureate degree earned at an accredited college
or university.

5th year/Master’s Degree: A master's degree earned at an accredited college or
university; or the completion of thirty (30) graduate credits beyond the baccalaureate
degree in a program approved by an accredited college or university. All of the above
must be earned at an accredited college or university, and must be approved by the
Superintendent.

6th year: A second master's degree or a "sixth-year certificate" or the completion of
thirty (30) graduate credits beyond the master's degree or the completion of sixty
(60) graduate credits beyond the baccalaureate degree. All of the above must be
earned at an accredited college or university and must be approved by the
Superintendent.

Doctoral: A doctoral degree earned at an accredited college or university, approved
by the Superintendent and in a field related to the teacher's educational area.

Placement

All members of the unit shall be placed on the appropriate step and lane in the schedule,
taking into consideration the following:

1.

Teachers who have had continuous teaching experience will be given full credit for
this service.

Teachers who have had previous experience but not continuous may be placed on a
level consistent with their years of experience.

The teacher who begins at half-year and satisfactorily completes the half-year's work
may be given a full year's credit.
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To qualify for placement on the Doctoral Schedule, a teacher must have an earned
doctoral degree in a program approved by the Superintendent.

During military leave, year-for-year credit on the salary schedule shall be granted in
accordance with P.A. 788, and retirement assessments paid by the Board provided the
teacher returns to teach in the school system.

Other Factors in Salary Schedule

1.

The Board shall allow regular annual increments except when an employee renders
incompetent service or for any reason deemed sufficient by the Board.

Teachers will be given credit for courses taken during the academic year and summer
prior to the September of the operating contract. Notice of the anticipated courses to

be taken during the second semester and the summer session should be submitted to

the Superintendent's office prior to February for budget preparation purposes.

Proper certification and continuing changes in certification requirements are the sole
responsibility of the individual teacher.

Teachers will be paid $36.86 per hour for curriculum work with the number of hours
predetermined as part of a project contract and approved by the administration.
Compensation shall increase by 1.3% in each of the second and third years of this
Agreement.

Teachers will be paid $36.86 per hour for the hours mandated by summer College
Board Training for required summer work training and associated curriculum
completion. Compensation shall increase by 1.3% in each of the second and third
years of this Agreement.

Teachers will be paid according to the following schedule for extra supervisory duties
completed outside of the regular workday or during individual time:

$31.60 per hour for lunchroom supervision.

$37.44 per hour for substitute teaching during a preparation period.

$26.33 per hour for Homework Club.

$31.60 per hour for PM school.

$31.60 per hour for Saturday School.

$31.60 per hour for Project Choice Bus Supervisor.

$26.33 per hour for Athletic Study Hall.

$50.00 per night for overnight supervision of the Washington, DC trip or its
equivalent and $50.00 per night for supervision of the Nature’s Classroom
overnight trip or its equivalent as determined by the Superintendent of Schools.
i. $31.60 per hour for supervision of any school dance or its equivalent during
non-school hours as determined by the Superintendent of Schools.

SO e an o

Compensation shall increase by 1.3% in each of the second and third years of this
Agreement.

Insurance

Wellness Incentive Language

The health insurance plan set forth in this Article shall include a health risk appraisal-based
wellness program, provided through the health insurance provider, and subject to individual
patient/provider confidentiality, designed to provide early diagnosis and appropriate
information to patients so that they and their health care professionals can determine
appropriate, timely course of treatment as needed. Participation in the Health Risk Appraisal
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(HRA) shall be voluntary. The Board of Education will provide a cash incentive of $50 per
person or $100 per family, annually, for enrolled employees who elect to participate. This
incentive shall be in addition to the $50 “Healthy Rewards” deposit incentive already included

in the HDHP.

1.  The Board shall provide a HSA HDHP and Dental option to all teachers. Members of the
bargaining unit may participate in either medical or dental or both plans offered under
this Agreement.

2. An Open Enrollment period will be held annually.
3. Teachers will be able to select individual, two person or family plan options.

4.  Employee premium sharing contributions to these insurance options are shown
below:

2021-2022 2022-2023 2023-2024
HDHP 17.25% 18.25% 19.25%
Dental 22.25% 22.50% 22.75%

The Board will contribute fifty percent (50%) of the annual Health Savings Account
deposit based on an annual total deposit of two thousand dollars ($2,000) for an
employee plan and four thousand dollars ($4,000) for an employee plus one or family
plan. The Board will pay set-up and monthly maintenance fees for Health Savings
Account plans. Employees will assume responsibility for all other transaction fees.

5. The Board shall provide one-half (1/2) premium payment for life insurance at two (2)
times salary including extra instructional stipends detailed in Article X of the base
agreement.

6.  The Board shall provide full premium payment for a Long-Term Disability Insurance
Plan with a 180-day waiting period.

7.  Details of all insurance plans under this Agreement are filed with the Superintendent
and may be examined during regular office hours. The terms and conditions of these
plans shall determine the benefits to which teachers may be eligible, and this
Agreement will not be construed to alter these terms or grant additional benefits not
provided in them.

8.  Retired teachers, spouses, and dependents may continue to participate in the Granby
employee medical, dental, and vision insurance plans for a period of two years
following retirement, sharing cost with the Board in the same ratio as active teachers.
Upon completion of this two-year period, retired teachers and their spouses who are
eligible for medical, dental and vision insurance through the Teacher’s Retirement
Board will be required to move to the Teacher’s Retirement Board plan, or another
plan of their choice, for these insurances. Those retired teachers, spouses and
dependents not eligible for Teacher’s Retirement Board medical, dental and vision
benefits will be allowed to continue in the Granby medical, dental and vision
insurance plans at their own expense under the Granby insurance group-rate.

Retired teachers may continue to participate in the Granby employee life insurance plan
for a period of two years following retirement, sharing cost with the Board in the same
ratio as active teachers. Following the two-year period, retired teachers may continue in
the Granby employee life insurance plan at their own expense under the Granby
insurance group rate.
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9.  The Board of Education shall have the right to change insurance carriers and/or to
self-insure in whole or in part in order to provide the insurance coverage set forth
above, provided that there shall be no reduction, interruption, or diminution in the
above coverage and no increase in expenses to any bargaining unit members, and
provided further that coverages which result from change in carriers and/or self-
insurance are at least equal to the coverage described above, in terms of coverage,
benefits and administration. The President of the Association shall be notified in
writing within thirty (30) days of any intention to change carriers and/or to self-
insure and shall have an opportunity to review the proposed changes.

10.  All full-time teachers shall be entitled to the insurance benefits set forth above. All
part-time teachers serving less than fifty percent (50%) of the full-time equivalent
shall be entitled to the insurance benefits set forth above but will contribute an
additional premium above that is paid by full-time teachers using the following
schedule. This applies to all teachers hired on or after July 13, 1993.

a)  Under.2 FTE 30%
b) .2tounder.3 FTE 25%
¢) .3tounder.4 FTE 17.5%
d) .4 tounder.5FTE 10%

11.  All teachers will be required to have a comprehensive physical examination upon
initial employment.

12. A 125 A, B, and C plan will be available as allowed by the Internal Revenue Service.

13.  The Board may offer additional medical plan alternatives to Medicare-eligible
participants. Such plan options would include supplemental coverage to Medicare Parts
A and B as well as a prescription provision. Such plan options may provide a different
benefit structure than that provided to Active participants, subject to insurance carrier
requirements.

14.  The Board will make available an optional vision benefit program. Participation in the
program will be voluntary and all membership costs will be paid by the participant.
The program will provide participants with access to services, materials and supplies
at pre-determined prices when obtained from participating providers. Open
enrollment will coincide with other health benefits offered by the Board.

15.  DSAP teachers are entitled to participate in the Granby Health Plan following
retirement only to the extent they are permitted to do so by state law, i.e., to the
extent they qualify for benefits under Chapter 167A of Title X, pertaining to the
teachers’ retirement system.

National Board Certification

Two (2) teachers per year who obtain National Board Certification shall be reimbursed up
to one thousand dollars ($1,000) for registration fees upon attaining certification. The
teachers shall receive the compensation benefit on the Anniversary date of said
certification. Compensation will be awarded on a first come, first served basis with
requests for reimbursement made upon completion of certification.

TEAM Mentors

Experienced teachers who have received TEAM training will receive five hundred dollars
($500) annually for each beginning teacher they mentor as part of the TEAM program. TEAM
Coordinating Committee members shall be paid thirty-five dollars ($35.00) per paper for
grading TEAM papers up to a maximum of 10 papers per teacher per school year.

22



ARTICLEX
EXTRA-INSTRUCTIONAL STIPENDS

Supplementary Instructional Leadership Positions

Compensation for teachers who apply for and are appointed to Supplementary Instructional
Leadership positions will be included in their regular salary. All Content Area Specialists
appointed to Supplementary Instructional Leadership Positions will complete fifteen (15)
hours of summer work in addition to completing responsibilities outlined in their individual

job descriptions.

Category A: Building Content Area Specialists. Compensation for the 2021-22 school year
shall be $3841.42 and shall increase by 1.3% in each of the second and third years of this

Agreement.

Building Content Area Specialists in four (4) core areas of the curriculum at the High School
(Language Arts, Math, Science, and Social Studies) will be released from other assignments for
an average of eighty (80) minutes a day in addition to their regular preparation times to
complete responsibilities outlined in the Content Area Specialist job description. Building
Content Area Specialist in Practical Arts and World Languages will be released from other
assignments for an average of forty (40) minutes per day.

Content Area Specialists in six (6) core areas of the curriculum at the Middle School (Language
Arts, Math, Science, Social Studies, World Language, and Unified Arts) will be released from
other assignments for an average of forty (40) minutes every other day in addition to their
regular preparation times to complete responsibilities outlined in the job description.

Category B: District Content Area Specialists. Compensation for the 2021-22 school year shall
be $3,841.42 and shall increase by 1.3% in each of the second and third years of this
Agreement.

District Content Area Specialists in the following areas will complete responsibilities outlined
in the district content area specialist job description. District Content Area Specialists will be
released from other assignments for an average of forty (40) minutes every other day in
addition to their regular preparation times to complete responsibilities outlined in the job
description.

Fine Arts (6-12)

Guidance (6-12)

PE (6-12)

Elementary Content Area specialist (K-5)

Special Education (Primary, Intermediate, Middle School, High School)

Category C: Department Chairperson. Compensation for the 2021-2022 school year shall be
$7,682.86 and shall increase by 1.3% in each of the second and third years of this Agreement.

A Department Chairperson is required to hold certification as an Intermediate Administrator
or Supervisor (092) and has personnel and teacher evaluation responsibilities in addition to
responsibilities held by Content Area Specialists. Department Chairs will be released from
other assignments for an average of eighty (80) minutes a day in addition to their regular
preparation times to complete responsibilities outlined in their job description. The position
includes five (5) additional workdays in the summer.
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Secondary school Content Area Specialists will be granted 20 minutes of flex time for each
District Leadership Team (DLT) meeting attended during the school year:

e DLT meetings will be held 6 times per year from 2:45 p.m. until 4:45 p.m. (September
through June).

o Teachers will coordinate the taking of flex time with building principals (not to be
taken during duties/teaching periods/scheduled meeting times).

Category D: Middle School Student Services Coordinator. Compensation for the 2021-2022
school year shall be $10,379.50 and shall increase by 1.3% in each of the second and third
years of this Agreement. The position of a Middle School Student Services Coordinator will be

filled with the following stipulations:

¢ Hours described in the job description.
¢ Evaluation of Middle School Student Services Coordinator stipend position will be
separate from that of the teacher’s full-time contracted position.

Extra Instructional Positions
A. Athletics

1. The salary account for athletic positions shall be increased by 1.3% each year
for all years of this Agreement. The athletic positions and starting salaries in
Appendix D shall be mutually agreed upon by the Superintendent and the
Granby Education Association prior to the contract year commencing July 1,
2021.

2. Total cumulative experience in any or all sports as either a JV or Varsity coach
counts as one-for-one on the salary schedule when determining compensation
for that sport or toward any other sport. Coaching experience in the sport
earned outside of the Granby Public Schools shall be treated in the same
manner as experience in the sport in the Granby Public Schools.

3. Payment of the above salaries will be made either as part of the bi-weekly
payment or as a total sum at the conclusion of the activity at the option of the

recipient.

4, The position of Director of Athletics will be filled via one of the following
options:

a. By a certified teacher with teaching responsibilities who, in addition to
receiving a stipend of $10,054.14 for the GMHS Athletic Director position
in each year of the Agreement, will be released from other assignments
for an average of one-hundred (100) minutes per day to perform Athletic
Director duties; and by a certified teacher with teaching responsibilities
who in addition to receiving a stipend of $1,224.72 for the GMMS Athletic
Director position in each year of the Agreement, will be released from
other assignments for an average of one class period per day to perform
Athletic Director duties; or

b. A non-certified Student Activities Coordinator in lieu of a Director of
Athletics, with job responsibilities to be determined by the
Superintendent.
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c. Bya certified teacher without contracted teaching responsibilities, who
will receive salary commensurate with level of education and years of
experience on the teachers’ salary scale. The Director of Athletics who
holds the Director position without contracted teaching responsibilities
will not receive the stipend described in option (a) above. The Director of
Athletics who does not have contracted teaching responsibilities will
work a 186-day contract year. It is understood that the Athletic Director
work schedule will not correspond to the published school calendar.

Whenever the position of Director of Athletics is posted, the position shall be
open to certified teachers in addition to those individuals who would qualify
as a non-certified Student Activities’ Coordinator. The final decision as to who
will fill the Director of Athletics, pursuant to the two above-listed options, is in
the Superintendent’s discretion.

Enrichment

1. The Board shall establish a sum of money annually for the purpose of
providing stipends to teachers appointed to extra-instructional enrichment
activities. Teachers who apply for and are appointed to duties that require
extra time or responsibilities over and above their basic contractual
obligations will receive extra compensation according to an established
supplementary schedule. The salary account for enrichment positions shall be
increased by 1.3% each year for all years of this Agreement. The extra-
instructional enrichment activities in Appendix D and their starting
salaries/stipends shall be mutually agreed upon by the Superintendent and
the Granby Education Association prior to the contract year commencing July
1,2021.

2. Existing clubs will be listed in Appendix D with their correlating stipend
amounts. Any new clubs need to be approved in the budget process and their
respective starting salaries/stipends shall be mutually agreed upon by the
Board of Education and the Granby Education Association.

3. Payment of the above salaries will be made either as part of the bi-weekly
payment or as a total sum at the conclusion of the activity at the option of the
recipient. If the latter option is chosen, payment shall be made within thirty
(30) days after receipt of the verification statement by the Superintendent’s
Office.
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ARTICLE XI
DURATION OF AGREEMENT

This Agreement contains the full and complete agreement between the Board and the
Association on all bargainable issues, and neither party shall be required during the term
hereof to negotiate or bargain upon any issue which is a matter already governed by this
Agreement or which has been or could have been a matter within the scope of bargaining
which brought about this Agreement.

This Agreement shall be in full force and effect from July 1, 2021 to and including June 30,
2024.

GRANBY EDUCATION ASSOCIATION GRANBY BOARD OF EDUCATION
%\“ () /’w{j& m@lﬂ LS
Granby Education Association Presitlent Board of Educaﬁon eﬁ?a k{jerson

Date H\ ]/71()(9\‘@ Date H{"llsm
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APPENDIX A

Board of Education
Granby, Connecticut

CONTRACT OF EMPLOYMENT

hereby agrees to serve as teacher in the Public Schools of the Granby School
System and is responsible to the Board of Education through the Superintendent of Schools, and in
return for such services the Board of Education agrees to pay him/her an initial salary of $
with future salary adjustments to be determined by the parties or their legally designated
representative.

This contract may be terminated by mutual consent at any time or terminated by the Board of
Education in accordance with applicable statutes. The teacher may resign for good reason by
submitting at least thirty (30) days written notice at any time except during the month of August,
during which month, unless the contract has been terminated by mutual consent, or Board action, the
teacher will accept employment with no other Board of Education in Connecticut.

SIGNED:

EMPLOYEE

DATE

EMPLOYER

DATE
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APPENDIX B

Board of Education
Granby, Connecticut

EXTRA-INSTRUCTIONAL SERVICE AGREEMENT

You have been assigned to the position of for the school year. Remuneration
according to the salary schedule, Appendix "D" will be §

Please show acceptance by signing and returning one copy of this Agreement to the Superintendent's
office.

Signed:
Teacher Superintendent
Date Date

Payment of the above salaries will be made either as part of the bi-weekly payment or as a total sum
at the conclusion of the activity. Please note your preference below.

A Part of bi-weekly payment

B. At the conclusion of the activity
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APPENDIX C
SALARY SCHEDULE

2021-2022
Step Experience BA MA 6th Year Doctoral
1 1 $48,677 $51,143 $55,096 $59,592
2 2-3 $50,624 $53,342 $57,465 $62,154
3 4 $52,649 $55,636 $59,936 $64,827
4 5-6 $54,755 $58,028 $62,513 $67,615
5 7-9 $56,945 $60,523 $65,201 $70,522
6 10-11 $59,223 $63,125 $68,005 $73,554
7 12-13 $61,592 $65,839 $70,929 $76,717
8 14 $64,056 $68,670 $73,979 $80,016
9 15-16 $66,618 $71,623 $77,160 583,457
10 17 $69,283 $74,810 $80,516 $87,087
11 18 $72,054 $78,139 $84,018 $90,875
12 19 $74,936 $81,616 $87,673 $94,828
13 20+ $80,193 588,089 $93,833 $101,043
2022-2023
Step Experience BA MA 6th Year Doctoral
1 1 $48,677 $51,143 $55,096 $59,592
2 2 $50,624 $53,342 $57,465 $62,154
3 3-4 $52,649 $55,636 $59,936 $64,827
4 5 $54,755 $58,028 $62,513 $67,615
5 6-7 $56,945 $60,523 $65,201 $70,522
6 8-10 $59,223 $63,125 $68,005 $73,554
7 11-12 $61,592 $65,839 $70,929 $76,717
8 13-14 $64,056 $68,670 $73,979 $80,016
9 15 $66,618 $71,623 $77,160 $83,457
10 16-17 $69,283 $74,810 $80,516 $87,087
11 18 572,054 $78,139 $84,018 $90,875
12 19 $74,936 $81,616 $87,673 $94,828
13 20+ $81,396 $89,410 $95,240 $102,559
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2023-2024
Step Experience

1 1

2 2

3 3

4 4-5
5 6

6 7-8
7 9-11
8 12-13
9 14-15
10 16
11 17-18
12 19
13 20+

APPENDIX C

SALARY SCHEDULE (Cont’d)

BA

$48,677
$50,624
$52,649
$54,755
$56,945
$59,223
$61,592
$64,056
$66,618
$69,283
$72,054
$74,936
$82,820

MA

$51,143
$53,342
$55,636
$58,028
$60,523
$63,125
$65,839
$68,670
$71,623
$74,810
$78,139
$81,616
$90,975

30

6th Year

$55,096
$57,465
$59,936
$62,513
$65,201
$68,005
$70,929
$73,979
$77,160
$80,516
$84,018
$87,673
$96,907

Doctoral

$59,592
$62,154
$64,827
$67,615
$70,522
$73,554
$76,717
$80,016
$83,457
$87,087
$90,875
$94,828
$104,354



APPENDIX D

EXTRA INSTRUCTIONAL STIPENDS - ATHLETIC

HIGH SCHOOL

BASEBALL COACH JV
BASEBALL COACH V
BASKETBALL COACH (9-B)
BASKETBALL COACH (JV-B)
BASKETBALL COACH (JV-G)
BASKETBALL COACH (V-B)
BASKETBALL COACH (V-G)
CHEERLEADING COACH (V) WINTER
CHEERLEADING COACH (V) FALL
CROSS COUNTRY COACH (V-B)
CROSS COUNTRY COACH (V-G)
FIELD HOCKEY COACH (JV-G)
FIELD HOCKEY COACH (V-G)
FIELD HOCKEY COACH (9-G)
FOOTBALL- VARSITY
FOOTBALL-JV

FOOTBALL- ASSISTANT
FOOTBALL- ASSISTANT

FRISBEE COACH - PER HR. 88 HR. MAX
GOLF (BOTH)

INDOOR TRACK COACH

INDOOR TRACK ASSISTANT COACH
LACROSSE COACH (JV-B)
LACROSSE COACH (V-B)
LACROSSE COACH (JV-G)
LACROSSE COACH (V-G)

SOCCER COACH (9-B)

SOCCER COACH (9-G)

SOCCER COACH (JV-B)

SOCCER COACH (JV-G)

SOCCER COACH (V-B)

SOCCER COACH (V-G)

SOFTBALL COACH (JV)
SOFTBALL COACH (V)
SWIMMING COACH (V)

DIVE COACH

TENNIS COACH (B)

2021-22
1-4 years 5+ years
$3,304 $4,136
$4,405 $5,516
$3,304 $4,136
$4,581 $5,735
$4,581 $5,735
$5,796 $7,258
$5,796 $7,258
$4,137 $4,137
$1,796 $1,796
$3,073 $3,848
$3,073 $3,848
$3,191 $3,993
$4,405 $5,516
$2,676 $3,352
$5,723 $5,723
$4,390 $4,390
$2,978 $2,978
$2,978 $2,978
$24.15 $24.15
$2,899 $3,630
$3,943 $4,935
$3,017 $3,775
$3,304 $4,136
$4,405 $5,516
$3,304 $4,136
$4,405 $5,516
$2,676 $3,352
$2,676 $3,352
$3,191 $3,993
$3,191 $3,993
$4,405 $5,516
$4,405 $5,516
$3,304 $4,136
$4,405 $5,516
$4,059 $5,082
$2,841 $2,841
$2,898 $3,630
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2022-23
1-4 years 5+ Years
$3,347 $4,190
$4,462 $5,587
$3,347 $4,190
$4,640 $5,809
$4,640 $5,809
$5,872 $7,353
$5,872 $7,353
$4,191 $4,191
$1,819 $1,819
$3,113 $3,898
$3,113 $3,898
$3,232 $4,045
$4,462 $5,587
$2,711 $3,396
$5,798 $5,798
$4,447 $4,447
$3,017 $3,017
$3,017 $3,017
$24.46 $24.46
$2,937 $3,677
$3,994 $4,999
$3,056 $3,825
$3,347 $4,190
$4,462 $5,587
$3,347 $4,190
$4,462 $5,587
$2,711 $3,396
$2,711 $3,396
$3,232 $4,045
$3,232 $4,045
$4,462 $5,587
$4,462 $5,587
$3,347 $4,190
$4,462 $5,587
$4,112 $5,148
$2,878 $2,878
$2,936 $3,677

2023-24
1-4 years 5+ Years
$3,391 $4,244
$4,520 $5,660
$3,391 $4,244
$4,701 $5,885
$4,701 $5,885
$5,948 $7,448
$5,948 $7,448
$4,245 $4,245
$1,843 $1,843
$3,154 $3,949
$3,154 $3,949
$3,274 $4,098
$4,520 $5,660
$2,746 $3,440
$5,873 $5,873
$4,505 $4,505
$3,056 $3,056
$3,056 $3,056
$24.78 $24.78
$2,975 $3,725
$4,046 $5,064
$3,096 $3,874
$3,391 $4,244
$4,520 $5,660
$3,391 $4,244
$4,520 $5,660
$2,746 $3,440
$2,746 $3,440
$3,274 $4,098
$3,274 $4,098
$4,520 $5,660
$4,520 $5,660
$3,391 $4,244
$4,520 $5,660
$4,165 $5,215
$2,916 $2,916
$2,974 $3,725



APPENDIX D

EXTRA INSTRUCTIONAL STIPENDS - ATHLETIC (Cont’d)

HIGH SCHOOL

TRACK AND FIELD ASST. (G)

TRACK AND FIELD ASST. (B)

TRACK AND FIELD COACH (B)

TRACK AND FIELD COACH (G)
VOLLEYBALL COACH (9)

VOLLEYBALL COACH (JV)
VOLLEYBALL COACH (V)

WRESTLING COACH

WRESTLING COACH ASST.
INTRAMURALS - PER HR, 100 HR. MAX

MIDDLE SCHOOL

MS ATHLETIC LIAISON

ASST. CROSS COUNTRY

ASST. CROSS COUNTRY
BASKETBALL COACH (7&8-B)
BASKETBALL COACH (7&8-G)
CHEERLEADING COACH (7&8)
CROSS COUNTRY COACH

CROSS COUNTRY COACH

FIELD HOCKEY COACH (7)

FIELD HOCKEY COACH (8)

STUDENT MONITOR - CROSS COUNTRY
STUDENT MONITOR - FIELD HOCKEY

INTRAMURALS - PER HOUR, 410 HOUR MAX

2021-2022
1-4 Years 5+ Years
$3,017 $3,775
$3,017 $3,775
$3,943 $4,935
$3,943 $4,935
$2,676 $3,352
$3,304 $4,136
$4,405 $5,516
$4,581 $5,735
$3,304 $4,136
$24.15 $24.15
1-4 Years 5+ Years
$1,225 $1,225
$1,495 $1,870
$1,495 $1,870
$2,447 $3,067
$2,447 $3,067
$1,775 $1,775
$2,136 $2,671
$2,136 $2,671
$2,136 $2,671
$2,136 $2,671
$1,161 $1,452
$1,161 $1,452
$24.15 $24.15
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2022-2023

1-4 Years 5+ Years
$3,056 $3,825
$3,056 $3,825
$3,994 $4,999
$3,994 $4,999
$2,711 $3,396
$3,347 $4,190
$4,462 $5,587
$4,640 $5,809
$3,347 $4,190
$24.46 $24.46

1-4 Years 5+ Years
$1,241 $1,241
$1,515 $1,894
$1,515 $1,894
$2,479 $3,107
$2,479 $3,107
$1,798 $1,798
$2,164 $2,706
$2,164 $2,706
$2,164 $2,706
$2,164 $2,706
$1,176 $1,471
$1,176 $1,471
$24.46 $24.46

2023-2024
1-4 Years 5+ Years
$3,096 $3,874
$3,096 $3,874
$4,046 $5,064
$4,046 $5,064
$2,746 $3,440
$3,391 $4,244
$4,520 $5,660
$4,701 $5,885
$3,391 $4,244
$24.78 $24.78
1-4 Years 5+ Years
$1,257 $1,257
$1,534 $1,919
$1,534 $1,919
$2,511 $3,148
$2,511 $3,148
$1,821 $1,821
$2,192 $2,741
$2,192 $2,741
$2,192 $2,741
$2,192 $2,741
$1,191 $1,490
$1,191 $1,490
$24.78 $24.78



EXTRA INSTRUCTIONAL STIPENDS - ENRICHMENT

HIGH SCHOOL

ADVISOR FRESHMAN CLASS
ADVISOR JUNIOR CLASS
ADVISOR SENIOR CLASS
ADVISOR SOPHOMORE CLASS
AFS

ART CLUB

AUDITORIUM SUPERVISOR
BEST BUDDIES

CHEMICAL SAFETY OFFICER
CHESS

CHINESE HONOR SOCIETY
COMPUTER

CT YOUTH FORUM

DEBATE

DECA

DIRECTOR CHAMBER SINGERS
DIRECTOR CHORAL

DIRECTOR JAZZ BAND
DIRECTOR SYMPHONIC BAND
DRAMA ASSISTANT - FALL
DRAMA ASSISTANT - SPRING
DRAMA DIRECTOR - FALL
DRAMA DIRECTOR - SPRING
DRAMA IMPROV

DRAMA MUSICAL DIRECTOR
DRAMA MUSICAL TECH DIRECTOR SPRING
DRAMA SET DESIGNER - FALL
DRAMA SET DESIGNER - SPRING
DRAMA STAGE MANAGER - FALL
DRAMA STAGE MANAGER - SPRING
DRAMA TECHNOLOGY ASSISTANT
ENVIRONMENTAL CLUB

FILM

FRENCH EXCHANGE

FRENCH HONOR SOCIETY
HORTICULTURE

KNITTING

LEO CLUB

MATH LEAGUE

APPENDIX D

FY21-22
$1,269
$1,714
$2,118
$1,269
$1,527
$724
$918
$918
$4,322
$1,070
$918
$1,512
$918
$1,176
$1,158
$4,026
$4,432
$4,026
$4,886
$758
$758
$2,118
$2,118
$735
$2,317
$918
$1,579
$1,579
$632
$632
$918
$1,176
$918
$659
$918
$1,009
$918
$1,070
$1,355
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FY22-23
$1,286
$1,736
$2,146
$1,286
$1,546
$734
$930
$930
$4,379
$1,084
$930
$1,532
$930
$1,191
$1,173
$4,078
$4,489
$4,078
$4,949
$768
$768
$2,146
$2,146
$745
$2,347
$930
$1,600
$1,600
$640
$640
$930
$1,191
$930
$668
$930
$1,022
$930
$1,084
$1,373

FY23-24
$1,303
$1,759
$2,174
$1,303
$1,567
$743
$942
$942
$4,436
$1,098
$942
$1,552
$942
$1,207
$1,188
$4,131
$4,548
$4,131
$5,014
$778
$778
$2,174
$2,174
$755
$2,377
$942
$1,621
$1,621
$649
$649
$942
$1,207
$942
$677
$942
$1,035
$942
$1,098
$1,391



APPENDIX D
EXTRA INSTRUCTIONAL STIPENDS - ENRICHMENT (Cont’d)

HIGH SCHOOL FY21-22 FY22-23 FY23-24
MEDIA SPECIALIST/AV ASSISTANT $1,992 $2,017 $2,044
MODEL UN $918 $930 $942
NEWSPAPER CLUB $2,859 $2,896 $2,933
NHS $1,355 $1,373 $1,391
ONLINE JOURNAL $918 $930 $942
PEER FACILITATOR $659 $668 $677
POETRY CLUB $918 $930 $942
RENAISSANCE CLUB $918 $930 $942
ROBOTICS $918 $930 $942
SADD $724 $734 $743
SAFE $918 $930 $942
SAT PREP - VERBAL $835 $846 $857
SAT PREP - MATH $835 $846 $857
SENIOR PROJECT $918 $930 $942
SPANISH EXCHANGE $659 $668 $677
SPANISH HONOR SOCIETY $918 $930 $942
SPI-JAPAN $659 $668 $677
STUDENT ACTIVITY COORDINATOR $3,089 $3,129 $3,169
TEEN BATTLE CHEF $918 $930 $942
TITLE IX COORDINATOR $918 $930 $942
UCONN ECE COORDINATOR $918 $930 $942
WEIGHTLIFTING CLUB $1,512 $1,532 $1,552
YEARBOOK CLUB 64519 $4,578 $4,637
YES CLUB $918 $930 $942
MIDDLE SCHOOL FY21-22 FY22-23 FY23-24
ADVENTURE CLUB 7 $421 $427 $432
ADVENTURE CLUB ASSISTANT $849 $860 $871
ADVENTURE CLUB COORDINATOR $2,551 $2,584 $2,617
AFTER-SCHOOL SUPERVISOR (PER HOUR) $31.60 $32 $32
ANGEL HORSES - FALL $918 $930 $942
ANGEL HORSES - SPRING $918 $930 $942
ART CLUB $918 $930 $942
COMPUTER CLUB $2,300 $2,329 $2,360
COORDINATOR SCHOOL ACTIVITIES $2,097 $2,124 $2,152
DIRECTOR BAND 6-8 $1,844 $1,868 $1,892
DIRECTOR CHAMBER CHORUS 6-8 $1,504 $1,524 $1,544
DIRECTOR CHORAL $1,844 $1,868 $1,892
DIRECTOR JAZZ BAND $1,448 $1,466 $1,485
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APPENDIX D
EXTRA INSTRUCTIONAL STIPENDS - ENRICHMENT (Cont’d)

MIDDLE SCHOOL FY21-22 FY 22-23 FY23-24
DRAMA ADVISOR $2,525 $2,558 $2,591
ECOLOGY CENTER $4,322 $4,379 $4,436
ENRICHMENT COMPETITION $804 $815 $825
FISH CLUB $1,009 $1,022 $1,035
GAME CLUB $918 $930 $942
HISTORY DAY ADVISOR $918 $930 $942
LITERARY CLUB $2,014 $2,040 $2,067
MATH LEAGUE $1,354 $1,372 $1,390
NEWSPAPER CLUB $2,014 $2,040 $2,067
RENAISSANCE CLUB $1,664 $1,686 $1,708
ROBOTICS $918 $930 $942
SCIENCE CLUB $2,097 $2,124 $2,152
TITLE IX COORDINATOR $918 $930 $942
YEARBOOK $2,976 $3,015 $3,054
ELEMENTARY FY21-22 FY22-23 FY23-24
AMERICAN SIGN LANGUAGE $918 $930 $942
BROADCASTING $918 $930 $942
CODING CLUB $918 $930 $942
CHORUS 3 $1,503 $1,523 $1,543
CHORUS 4 $1,503 $1,523 $1,543
CHORUS 5 $1,503 $1,523 $1,543
CONCERT BAND 4 $1,503 $1,523 $1,543
CONCERT BAND 5 $1,503 $1,523 $1,543
DRAMA CLUB $1,338 $1,356 $1,373
ENRICHMENT CLUB $1,338 $1,356 $1,373
ENVIRONMENTAL CLUB $1,020 $1,033 $1,047
FITNESS $918 $930 $942
JAZZ BAND 5 $1,503 $1,523 $1,543
MORNING MILERS $1,019 $1,032 $1,046
STUDENT LEADERSHIP $918 $930 $942
TITLE IX COORDINATOR-KELLY $918 $930 $942
TITLE IX COORDINATOR-WELLS $918 $930 $942
DISTRICT FY21-22 FY22-23 FY23-24
GENERATIONS MENTOR $2,599 $2,633 $2,667
TEAM DISTRICT COORDINATOR $3,079 $3,119 $3,159

35



Granby Public Schools Teachers High Deductible Health Plan (HDHP) PLAN
Summary of Benefits
Appendix E

This summary of benefits is a brief outline of coverage, designed to help you with the selection process. This
summary does not reflect each and every benefit, exclusion and limitation which may apply to the coverage. For
more details, important limitations and exclusions, please review the formal Evidence of Coverage (EOC). If there
is a difference between this summary and the Evidence of Coverage (EOC), the Evidence of Coverage (EOC), will
prevail.

Cost if you use a
Non-Network

Cost if you use

Covered Medical Benefits an In-Network

Provider Provider
Overall $2,000 person /
Deductible $4,000 family
See notes section to understand how your deductible works.
Out-of-Pocket Limit $4,000 person /
When you meet your out-of-pocket limit, you will no longer have $8,000 family
to pay cost- shares during the remainder of your benefit period.
See notes section for additional information regarding your out
of pocket maximum. - ¥
Preventive care/screening/immunization No charge 20%
In-network preventive care is not subject to deductible, if coinsurance
your plan has a deductible. after deductible
Doctor Home and Office Services
Primary Care Visit to treat an injury or illness { 0% coinsurance 20%
All services performed in the office are included in the office after deductible coinsurance
copay. is met after deductible
Specialist Care Visit 0% coinsurance 20%
All services performed in the office are included in the office after deductible coinsurance
copay. is met after deductible
Routine Prenatal Care 0% coinsurance 20%
after deductible is | coinsurance
met | after deductible
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Covered Medical Benefits

Costif you use an
In-Network
Provider

Cost if you use a
Non-Network
Provider

Routine Postnatal Care

0% coinsurance after
deductible 1s met

20% coinsurance
after deductible is
met

Other Practitioner Visits:

Retail Health Clinic

On-line Visit
Live Health Online is the preferred telehealth solutions

(www.livehealthonline.com).

Chiropractic

Coverage is limited to 50 visits combined with PT, OT and ST per benefit
period. Limit is combined In-Network and Non-Network. Exuess covered as
OON

Acupuncture

Coverage in full after H S A DED has been met; unlimited maximum

0% coinsurance
after deductible is
met

0% coinsurance
after deductible is
met

0% coinsurance
after deductible is
met

0% coinsutrance
after deductible 1s
met

20% coinsurance
after deductible is
met

20% coinsurance
after deductible 1s
met

20% coinsurance
after deductible is
met

20% coinsurance
after deductible is
met

Other Services in an Office:

Allergy Testing

Chemo/Radiation Therapy

Dialysis/Hemodialysis

Prescription Drugs
For the drugs itself dispensed in the office through infusion/ inection.
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0% coinsurance after
deductible is met

0% coinsutance
after deductible is
met

0% coinsurance
after deductible is
met

0% coinsurance
after deductble is
met

20% coinsurance
after deductible is
met

20% coinsurance
after deductible 1s

met

[ 20% coinsurance

after deductible is
met

20% coinsurance
after deductible 1s
met




Covered Medical Benefits

Costif you use an
In-Nemwork
Provider

Costif vou use a
Non-Nerwork
Provider

Diagnostic Setvices

Lab:

Office
Al services performed in the office are included in the office copay.

Freestanding/Site-of-Service Lab

0% coinsutrance
after deductible 1s
met

0% coinsurance

20% cotnsurance
after deductible is
met

20% coinsurance

after deductible is after deductible is
met met
Outpatient Hospital 0% coinsurance 20% coinsurance
after deductible is after deductible is
met met
X-Ray:
Office 0% coinsurance 20% coinsurance

Al services performed in the office are included in the office copay.

Freestanding/Site-of-Service Radiology Center

Outpatient Hospital

after deductible is
met

0% coinsurance
after deductible is
met

0% coinsurance
after deductible is
met

after deductible is
met

20% coinsurance
after deductible is
met

20% coinsurance
after deductible 1s
met

Advanced Diagnostic Imaging:
Imaging services include MRI, MRA, CAT, CTA, PET, and SPECT

Scans.

Office
All services performed in the office are included in the office copay.

Freestanding/Site-of-Service Radiology Center
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0% coinsurance
after deductible is
met

0% coinsurance
after deductible is
met

20% coinsurance
after deductible is
met

20% coinsurance
after deductible is
met




Covered Medical Benefits

Cost if vou use an

In-Network
Provider

Costif vou use a
Non-Network
Provider

Outpatient Hospital

0% coinsurance
after deductible is
met

20% coinsurance
after deductible is
met

Emergency and Urgent Care
Utgent Care

0% coinsurance after
deductible is met

20% coinsurance
after deductible is
met

Emergency Room Facility Services

Emetrgency Room Doctor and Other Services

0% coinsurance
after deductible 1s
met

0% coinsutrance
after deductible is
met

Covered as In-
Network

Covered as In-
Network

Ambulance Transportation

0% coinsurance
after deductible is
met

Covered as In-
Network

Outpatient Mental/Behavioral Health and Substance Abuse
Doctor Office Visit and Online Visit

Facility visit:

Facility Fees

Doctor Services

0% coinsurance after
deductible is met

0% coinsurance
after deductible 1s
met

0% coinsutance
after deductible is
met

20% coinsurance
after deductible is
met

20% coinsurance
after deductible is
met

20% coinsurance
after deductible is
met

Outpatient Surgery
Facility Fees:
Hospital
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0% coinsurance
after deductible is
met

20% coinsurance
after deductible 1s

| met




Covered Medical Benefits

Costif you use an
In-Network
Provider

Cost if vou use a
Non-Network

Provider

Freestanding Surgical Center

Doctor and Other Services:

Hospital

Freestanding Surgical Center

0% coinsurance
after deductible is
met

0% coinsurance
after deductible is
met

0% coinsurance
after deductible 1s
met

20% coinsurance
after deductible is
met

20% coinsurance
after deductible is
met

20% coinsurance
after deductible 1s
met

Hospital Stay (all Inpatient stays including Maternity,
Mental/Behavioral Health, Substance Abuse, Infertility,
Hospice and Human Otgan and Tissue Transplant setvices):

Facility fees (for example, room & board)

Doctor and other setvices

0% coinsurance
after deductible is
met

0% coinsutrance
after deductible is
met

20% coinsurance
after deductible is
met

20% coinsurance
after deductible is
met

Recovery & Rehabilitation

Home Health Care
Coverage is limited to 100 visits per benefit periody includes Home Health
Aides; Limit is combined In-INetwork and Non-Network.

0% coinsurance
after deductible is
met

20% coinsurance
after deductible 1s
met

Rehabilitation setvices (for example,
physical/speech/occupational therapy):

Office

Coverage for rehabilitative and habilitative physical therapy, occupational
therapy, and speech therapy combined is limited to 50 visits per benefit period.
Limit is combined across professional visits and ontpatient facilities. Linit is
combined In- Network and Non-Network Exvess covered as OON
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0% coinsurance after

deductible is met

20% coinsurance
after deductible is
met




Covered Medical Benefits

Costif you use an

In-Network
Provider

Cost if you use a
Non-Network
Provider

Outpatient Hospital

Coverage for rebabilitative and habilitative physical therapy, occupational
therapy, and speech therapy combined is limited to 50 visits per benefit period.
Limit is combined across professional visits and outpatient facilities. Limit is
combined In- Network and Non-INetwork-Excess covered as OON

0% coinsurance after

deductible is met

20% coinsurance
after deductible is
met

Cardiac rehabilitation
Office

Outpatient Hospital

0% coinsurance
after deductible 1s
met

0% coinsurance
after deductible 1s
met

20% coinsurance
after deductible is
met

20% coinsurance
after deductible is
met

Skilled Nursing Care (in a facility)
Coverage is limited to 100 days per benefit period. Limit is combined In-
Network and Non-INetwork.

0% coinsurance
after deductible 1s
met

20% coinsurance
after deductible is
met

Hospice

0% coinsurance
after deductible is
met

20% coinsurance
after deductible is
met

Durable Medical Equipment
Coverage for hearing aidys is limited to 1 per ear every 2 years.

0% coinsurance
after deductible is
met

20% coinsurance
after deductible is
met

Prosthetic Devices

Mandatory coverage of a wig if prescribed by a licensed oncologist for a patient who sujfers
hair loss as a result of chemotherapy. Member cost share for prosthetic arms, legs and
MLTOPTOCESSOTS.

0% coinsurance
after deductible is
met

20% coinsurance
after deductible is
met
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Cost if vou use an Costif you use a

Covered Prescription Drug Benefits In-Network Provider Non-Network
Prowvider

Pharmacy Deductible Combined with Combined with
medical deductible medical
deductible
Pharmacy Out of Pocket Combined with Combined with
medical out of pocket | medical out of pocket
maximum maximuim

Presctiption Drug Coverage — MP2 includes Step Therapy, Priot
Authorization, Quantity Limits. Provider DAW - no penalty

applies
National Drug List
! : . 5 copay per 20% comsurance after
Tier 1- Typically G S
i iy il e prescription after deductible (retail )

Covers up to a 30day supply (retail pharmacy). Covers up to a 90-day supply

(home delivery program). deductible (retail only).

$5 copay per
presctiption after
deductible (home

delivery only).

$30 copay per 20% coinsurance after
prescription after deductible (retail )
deductible (retail only).
$60 copay per
prescription after
deductible (home
delivery only).

Tier 2 — Typically Preferred Brand
Covers up to a 30-day supply (retail pharmacy). Covers up to a 90-day supply
(home delivery program,).

$45 copay per 20% coinsurance after
presctiption after deductible (retail)
deductible (retail only). |
$90 copay per
prescription after
deductible (home
delivery only).

Tier 3 - Typically Non-Preferred Brand l
Covers up to a 30-day supply (retail pharmacy). Covers up to a 90-day supply |
(home delivery program).
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Notes:

The family deductible and out-of-pocket maximum are non-embedded; the
deductible can be met individually or accumulatively.

Your coinsurance, copays and deductible count toward your out of pocket amount.
If your plan includes out of network benefits, all services with calendar/plan year
limits are combined both in and out of network.

For additional information on this plan, please visit www.granbyschools.org and
navigate to the Human Resources page.

If your plan includes out of network benefits and you use a non-participating
provider, you are responsible for any difference between the covered expense and
the actual non-participating providers charge. When receiving care from providers
out of network, members may be subject to balance billing in addition to any
applicable copayments, coinsurance and/or deductible. This amount does not apply
to the out of network out of pocket limit.

Edits will comply with any and all applicable federal and state statutes/laws.
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